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Cultural differences 
 
I came to India 3 years ago with the hope of learning about India, the Indian psyche and 
how Indian people just are... it intrigued me the difference between the country I came 
from (UK) and how people live in India despite all the problems they face and how we in 
the west still have anxiety, stress and unhappiness despite all the potential for material 
comforts. After spending some months travelling around the country on a mini-spiritual 
quest and spending a couple of weeks in a westernised ashram, I gradually became 
aware of an understanding of seeing how the world works in a different light. I began 
thinking that humility figured a lot in the way people behave here and from a spiritual 
point of view, that we are all one with each other and the universe and so I began to try 
and change my outlook a little to find a better way of just... being. 
 
I came to Sambhali Trust by chance as I was staying in Jodhpur for 3 weeks over 
Christmas and wanted to do some voluntary work and I soon discovered that I really 
enjoyed what was going on here and felt somehow I could really help in a variety of ways 
from the creative to report writing and returned in July with the exciting job of managing 
the sewing centres and the Sambhali India shop. After some time, I soon kicked into 
‘work mode’ and tried to transpose everything I’d learnt in Britain into an NGO in India 
using my method of working,  together with my expectations of what could be achieved.  
I found it a difficult process, because on the one hand I wanted to help as much as 
possible with any given task, situation, discussion and of course do it in the way I only 
knew how and having some years of experience in working in hospitals and large 
organisations, I felt that I had a pretty good idea of how things work. 
 
However, as much as I felt that I loved being in India and therefore I would 
automatically understand the way people thought, I began to see that there are cultural 
differences that really do make a difference in relating to others and in my own 
expectations. I’ve listed below a few points through my experience of living here for a 
year now and hopefully they may be useful for others to read to get an appreciation of 
how things differ and a way of dealing with them: 
 
1. Logic 

We have been trained to see things in our own logical way, through structured 
thinking which has been learnt through school and college, especially with regard to 
time. For example, we tend to think today is Monday and if we say “see you on 
Saturday” – in our heads we know exactly what this means, but to some people here, 
especially those with no schooling,  it is worked out as a number of days.  People can 
talk round and round in circles about things, without cutting to the chase or focussing 
on a solution. So I learnt the essence is to be patient, but keep clear in my head of 
what I am focussed on and gently ease through the conversation until an answer is 
achieved. 

 
2. Living in the present  

Engrained in the Indian psyche is living for the present; forgetting about the past and 
not worrying about the future. However, how this shows itself practically is that 
nothing is really planned more than a day in advance. You can try and plan for a 
week ahead, but you will need to keep reminding people if it’s this far ahead.  
Generally it is better to say something 2 or 3 days beforehand and then remind them 
again the day before. Also, if a meeting is planned for a certain time, don’t expect it 
to happen on time; other things always happen! Visitors may arrive and vice-versa; 
you may turn up at an office without a previous appointment and ask to be seen 
there and then, waiting in turn with everyone else and here, people will wait for 
extraordinary lengths of time without getting impatient or frustrated. Again, relating 
more to the Sambhali girls who haven’t had a formal education, if they need to make 
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chappatis or do the washing, they will do this even if it makes them late for a 
meeting at a certain time. They see no need for urgency, but time and time-
management is a learnt skill that can be acquired through practice and for the 
Sambhali girls you can see them gradually improving. 
Again, because of this, I found it is better to go with the flow and accept that the 
western structure I had been used to doesn’t always happen and often the best way 
of getting something done is to visit the person (eg government official), rather than 
just rely on a letter or email, because these may often be lost or ignored.  But living 
in the present means no worry, anxiety or tension! 

 
3. Meeting people 

There is a certain formality always in greeting people; apart from Namaste, aap kaise 
ho? (how are you?), there is always a calmness and sincerity that needs to be 
appreciated first to allow your hosts time to get to know you and vice versa.  More 
often than not, there is always chai or cold drink offered and in someone’s else’s 
house, “the guest is always treated like God” and so they cannot do enough for you, 
even though they may have little themselves. Shoes are taken off at the front door 
(or before you enter a temple).  It is always good to accept hospitality that’s offered 
to you as in accepting they feel they have given. 
Indian people are very warm and welcoming people and will always be hospitable and 
take an interest in you. It is best to speak slowly, softly and placate any wild or 
enthusiastic gestures, but you will soon see that they are laughing or joking and find 
a lot of humour in how people react or behave. 

 
4. Please, thank you, sorry 

Generally, in traditional Indian society, none of these words are said in general 
conversation. You may think it rude that the rickshaw man doesn’t say thank you 
when you have paid your fare, but it is not the custom to do so. Also when someone 
asks you to do something, you might expect to hear...”would you mind helping with 
... and ...?”,  ”could you just do ... and ...”, “do you think you could help with ...?”  
but this phrasing isn’t part of the Hindi language, and so you are most likely to hear 
“I request you to...” which is the politest way that it can be said in the Hindi 
language, but you are able to understand from the tone of voice how it is meant, 
whether it is an order or a subtle suggestion. 
Also because “thank you” isn’t so much the norm it is sometimes difficult feeling 
appreciated; whereas in the west we tend to use, “sorry”, “thank you” at the slightest 
thing, in India this doesn’t happen as Indian people themselves feel it is their duty to 
just get on and do the task they’ve been given to do (as written down in the 
Bhagavad Gita, one of the ancient Sanskrit texts). They don’t expect thanks or praise 
although with friends and relatives, this is often done through a touchy/feely way of 
saying thank you as opposed to the words themselves.   

 
5. Meetings 

Ways have been established of working in the west so that now each individual at 
work has regular supervision by a manager, we are listened to and our views are 
discussed as to the best outcome in any situation. We have regular meetings and 
make sure that we have meetings with other colleagues before an important meeting, 
so as to keep them informed and they know what to expect. Human Resources and 
the development of staff in the workplace has evolved a great deal, but here in India 
it is more straight forward. This can be very frustrating if you think that you are used 
to a different way of working and I have come to realise that a certain acceptance 
needs to take place, that this is the way things are organised here and although it is 
possible to suggest new ways of working, then these will take time to develop. This is 
not to say that communication is not welcome; on the contrary, it is essential and 
valued, but it is more informal and ad hoc and often takes place ‘as and when’ as 
opposed to at an appointed time. 
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6. Respect 
Always... and to everyone...! 
Even if you think you have the brightest of ideas and lots of experience in the 
situation you are working in, it’s as well to remember that your ideas might work in 
your own country, but not necessarily in a small NGO in India. Although structure, 
processes and management skills can be viewed as being different to ones we’re used 
to it is only by really understanding the problems and difficulties that an NGO faces 
on a day to day basis that you can really appreciate how your ideas may fit in. Even 
with the best will in the world, you need to remember to be sensitive to the thoughts 
and feelings of everyone involved without them thinking that you are taking over or 
that you know what’s best! Here in India, things happen at a slower pace and even 
though it can look on the surface as a frenzied busy city, it’s not so important to 
people living here to get things done by say 5pm on Friday, even though you may 
feel a certain lack of achievement if you yourself haven’t done it by then. This is not 
to say that your way isn’t right and your ideas aren’t good, it’s just better to go with 
the flow and through experience, it’s better for the happiness of the people concerned 
to live in the present, enjoy the moment and take great care how you behave, 
because in the end, what is worth more? ... to have your own fixed values on how 
things should be or the happiness and well-being of others? It’s a fine balance to 
maintain, but to be in India is to learn how Indian people live and all the striving for 
more in the west (i.e. time=money) one wonders where does that really lead? 

 
7. Criticism 

Think “help” not criticism. Be careful not to criticise what you see around you too 
early on. Even if you think you have some great ideas that would improve a certain 
situation, I’ve found that you need to make sure you get a real appreciation and 
understanding of the people involved and how things work first. Only then is it 
possible to offer some suggestions and solutions to different ways of working and any 
problems that may arise. Offers of help are always appreciated, where an NGO is 
relying very much on the goodwill of its volunteers. 

 
8. Personal space/privacy 

Most Indian families live together as large extended families and are used to living 
together without having a lot of privacy or personal space. They are used to always 
being with other people and Indian families can often find it surprising the idea of a 
person wanting to spend some time on their own. This can also relate to meetings, 
where they can manage to deal with a lot of different people at once as they come 
and go, whereas we tend to schedule appointments. 
... and a few spiritual thoughts! 

 
9. Intention 

Think of why you’re doing something – is it because you want to, or for the reward or 
for your ego? 

 
10. Power of thought 

As you think, so you will become... thoughts>actions>deeds. A peaceful atmosphere 
can be conveyed through your thoughts only...! 

 
11. Patience 

Should everything fit into my time-table?  In a tricky situation, put yourselves in the 
other person’s shoes and ask yourself how do they feel/think about the way you’re 
behaving or reacting in a situation. Indian people can be a lot more sensitive and it 
helps to turn the situation around a little to appreciate how you come across to 
others. 
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I have to finish by saying that these are only my personal observations and suggestions 
and are debatable, but nevertheless are helping me to live on an even keel in India, 
appreciating the belief systems that I came to India to find out and integrating with 
people that I feel most at home with, without hanging on to too many of my western 
expectations! 
 
Enjoy your stay in India! 
 
 
Corinne Rose  
(Manager Sambhali Boutique) 
Jodhpur 
31 March 2010  
 
 
 
 
 
 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
    /DEU <>
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


